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PURPOSE OF COURSE
The purpose of this course in Mentorship for Educational Administration is to provide 

learning experiences and a knowledge base for mentors of persons aspiring to be administrators in the public schools.  Persons obtaining certification and the Ed.S. degree will be better able to direct and assist others seeking certification as administrators.

Therefore, some prerequisites must be satisfactorily completed before students can enroll in ADM 691 - Mentorship.  Prerequisites include:

(a)
Certification in Administration at the “A” level,

(b)
Admission to the Ed.S. Program in Administration, and

(c)       Satisfactory completion of a minimum of 15 semester hours in the Ed.S. degree

program in Administration.

SUGGESTED READINGS
Because the content of this course is so inclusive, no textbook may be required.  However, students will be expected to complete all weekly reading and research assignments made by the professor so that they may be informed participants in classroom discussions on selected topics related to course content.  Reading resources will include appropriate periodicals, professional journals and papers, and any other library holdings.  Listed below are some suggested readings.

BOOKS
Bey, Theresa, Ed.  Mentoring: Developing Successful New Teachers.  Association of Teacher 
Educators.  1990.

Caldwell, Brian J. And Earl, M. A. Carter.  The Return of the Mentor.  London: The Falmer 
Press, 1993.

Daloz, Laurent A.  Effective Teaching and Mentoring, 1st Ed. Jossey-Bass.  1986.

Tomlinson, Peter.  Understanding Mentoring.  Buckingham: Open University Press, 1995.

Welch, Lynn B., Ed.  Women in Higher Education.  Praeger.  1990.

RECENT PERIODICALS
Calabrese, R.L.  “The Principal and the Assistant Principal: A Mentoring 
Relationship.”  
NAASP Bulletin.  March, 1991.

Kovach, T. M.  “Leaders Are Born Through the Mentoring Process.”  Ash.  January, 1992.

Peters, J. L.  “Enhancing Leadership Skills Through Mentoring.”  Agricultural Education 

Magazine.  November, 1991.

Playko, M. A.  “Mentor Programs: Focus on the Beginning Principal.” NAASP Bulletin.  

September, 1990.

Playko, M. A.  “What Does a Mentor Do?”  Principal.  November, 1991.

Playko, M.A.  “What It Means to be Mentored” NAASP Bulletin.  May, 1990.

Shelton, M. M.  “How to Help Novice Administrators Succeed.”  NAASP Bulletin.  April, 1992.

Shelton, M. M.  “Mentoring: Lending a Hand to Tomorrow’s Principals.”

Vann, A. S.  “Mentors for Principals.”  Leadership.  October, 1991.

METHODOLOGY
Objectives one and two will be taught in seminar and lecture format.  Objectives three and four will be taught in seminar format using analysis of the literature, analysis of case studies, and oral presentations.

COURSE CONTENT
MENTORSHIP
Objective #1:
The student will be able to:

1.
Understand and be able to define/describe an effective school.

2.
Understand and be able to describe the characteristics (correlates) of an 

effective school.




CURRICULUM AND INSTRUCTION

Objective #2:
The student will be able to comprehend the mentoring function.

1.
Explain the role of the mentor.

2.
Explain the nature of the mentoring relationship, including the 

responsibilities and benefits of the relationship.

3.
Explain the interpersonal skills necessary to effective mentoring

Objective #3:
The student will be able to identify and analyze issues related to the following

areas of curriculum and instruction.

a.
A specific area of curriculum

b.
Method of instruction

c.
Classroom observation

d.
Classroom management

e.
Special education

f.
Heterogeneous grouping

Objective #4:
The student will be able to identify and analyze issues related to the following 

areas:  management, leadership, supervision, and school-community relations

a.
Personnel

b.
Evaluation Techniques

c.
Financial Management

d.
Leadership Styles

e.
Motivation

f.
Decision Making

g.
Cultural Diversity

h.
Parent and Community Involvement

EVALUATION
1.
Objectives 1 and 2 will be evaluated on the mid-term and final examinations.

2.
Objectives 3 and 4 will be evaluated with written analysis of research articles from 
professional journals.

Format for Analysis
Central Focus:
Summarize the entire article in one or two sentences.  (What is the purpose 


or intent of the article?)

Main Points/Findings:
Describe the main points/findings brought out in the article.

Personal Reaction:
Describe your personal opinions about the article to include but not limited

to conclusions drawn; recommendations made; and how this information 



may be used in the classroom.

Citation:

Use APA format to cite your article.

Each report should not be more than two pages.

3.
Objectives 3 and 4 will be evaluated according to the analysis of four cases (educational 
problems) supplied by the instructor.  Each will be evaluated according to the following 
criteria:

a.
Analysis of Problem

b.
List three possible solutions

c.
Select best solution and give rationales

d.
How would you have avoided the problem

4.
Finally, an oral report given by the student.  The subject matter of the report must be 
taken from Objective 1, 2, 3 or 4, and must be approved by the instructor.  Report must 
meet the following criteria.

a.
30-35 minutes in length

b.
Position on topic clearly stated

c.
Well organized and others brought into the discussion

d.
Cite at least three experts to support your position on the topic

e.
Handout well organized and well written

Points for Activities

1.
Analysis of Research Topics

11 @ 15

165

2.
Analysis of Case Studies

  4 @ 25

100

3.
Oral Presentation





  40

4.
Mentoring Report





  45

5.
Mid-term Examination




  50

6.
Final Examination





100

____

Total Points

500

A
-
450 - 500

B
-
400 - 449

C
-
350 - 399

All assignments are due on date scheduled.  Assignments up to one week late will receive a 10% penalty.  Assignments up to two weeks late will receive a 20% penalty.  No assignment will be accepted after this time.

To pass each activity, the following must be met:

1.
Analysis of Research Topics - must earn a minimum of 116 points.

2.
Analysis of Case Studies - must earn a minimum of 70 points.

3.
Oral Presentation - must earn a minimum of 28 points.

4.
Mentoring Reports - must earn a minimum of 32 points.

5.
Mid-term Exam - must earn a minimum of 35 points.

6.
Final Exam - must earn a minimum of 70 points.

NOTICE!  
Any student requiring alternative formats for testing and/or handouts for this course, or 

other types of accommodations, due to a handicapping condition, should advise me within the 

first week of classes.

