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PURPOSE OF COURSE

Occupational Analysis is a required course for students who would like to be vocationally certified in the State of Alabama.  It is designed to familiarize students with the theoretical and applied aspects of vocational education. Consistent with the College of Education’s conceptual model, this course focuses on the acquisition of knowledge and skills in assisting students with diverse experiences and needs in their life planning and career development.

COURSE OBJECTIVES

This course is designed to assist prospective students in achieving the following objectives:

1.   Know the historical origins of vocational education. 

a. Identify the important events and key people who led the establishment of career education as a profession.

b. Identify the changing social and technological factors that make career education a life long learning experiences. 

2.    Know the various theoretical issues in career education.

a. List and describe one important theory in each of the major categories. 

b. Outline the basic assumptions of each theory studied.

c. Describe the techniques used by teachers of each theory.

3.    Apply knowledge of theories of vocational development.

a. Write a vocational autobiography 

b. Interpret personal experiences in the framework of selected vocational theory.

4.    Know the standardized assessment instruments in the field of education.

a. Identify the instruments developed in conjunction with each major theoretical approach to career education.

b. Describe the uses and limitations of each instrument.

5.    Know the various kinds of career, educational and psychosocial information       

       social information and the relationship between educational decision-making,            

       career choices, and lifestyles.

6.    Identify the various types and sources of occupational information.

a. Describe the information provided by each source.

b. Describe how these sources are used in vocational education to facilitate educational, career, and lifestyle decisions for students from diverse backgrounds and /or special needs.

2

6.         Understand ethical issues in vocational education. 

a. Solve hypothetical ethical dilemmas.

b. Justify ethical judgments in terms of the Educational Code of Ethics.

7.
Prepare a written summary and an oral report of a teacher approved topic related to career counseling in accordance with the guidelines outlined in the syllabus.

                                                                          OR


Prepare a bibliography and oral report on a teacher-approved topic related to career education in accordance with the guidelines outlined in the syllabus.

8.
Demonstrate the ability to plan and evaluate a career development program.  Promote awareness of educational alternatives, and utilize informational systems and technology to disseminate career and education information to appropriate populations, including those with special needs.

TENTATIVE CLASS SCHEDULE

Week   
1
Introduction to course








Perspectives of Work















Chapter 3


Week
 
2
Historical Development of Career Education












Chapter 1

Week 

3
Career Life Planning















Chapter 4

Week

4
Exam    #1

Week 

5
Theories of Career Education – A Need 

Approach – Strong Interest Inventory











Chapter 2

Week

6
Theories continued – Developmental Theory
Chapter 2



Career Maturity Inventory



Chapter 7



Vocational Autobiography due






Week 
7
Exam  #2

Week 
8
Diagnosing Problems in Vocational Decision-



Making – Bibliography or employment law due

Handout

Week 
9
The Career Resource Center



Chapter 8
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Week 10
Occupational Information




Chapter 5



Dictionary of Occupational Titles  (DOT)



Occupational Outlook Handbook   (OOH)



Using computers for career education



Draft Career Guidance Program Plan due

Chapter 6

Week 11
Developmental Patterns and Research for 



Career Presentations




Chapter 9

Week 12
Career Education is Schools



Chapter 10



Presentations 



Career Education Program Plan due



Week 13
Career Education in institutions of 


Chapter 11



Higher Education



Presentations/Career Education


Week 14
Ethical Issues – Presentations



Code of











Ethics

Week 15 
Exam  #3

GUIDELINES FOR ASSIGNMENTS

1.  Research topic:

Select and research a topic related to career education and prepare a typed bibliography using   APA (American Psychological Association) style.  Your bibliography should include at least five (5) references, at least three of which must be from professional journals.  You are also required to make a 15-20 minute oral presentation to the class.  Grading will be based on the following criteria:

     a.   Bibliography
- appropriateness of references



10%

·        -  correct APA Style

      b.     Oral presentation - clarity, organization, content


  5%

   
  Total credit for Research topic





15%

You may select one of the topics from Chapters 10-17 in the textbook to use for your research topic.

Outline and bibliography due       
            Week 4

Oral presentations due 
           

Week 12-14

                                                 OR
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Employment Law

Research a law related to employment (i.e. sexual harassment, discrimination, child labor, family leave) and prepare a written (typed) summary outlining major points and provisions.  Make copies of your summary for each class member and present your findings orally to the class.  Grading will be based on the following criteria:

      a.  written summary       -grammar, organization, content


10%

      b.   oral presentation      - clarity organization



              5%

      Total credit for employment law





15%

      Oral presentations due                week 12-14

2. Career Education Program Plan

In order to demonstrate your ability to plan and evaluate a career development program, promote awareness of educational alternatives, and utilize information systems to disseminate career and educational information to appropriate populations, you will be asked to plan a career education program appropriate to the specific population with whom you hope or plan to work  (i.e., high school, college, agency).  The plan should include: ways of making your program known and available to the target population; and assessment instruments you would have available occupational information, and how you would make an evaluation plan.  This paper should be typed. Grading will be based on the following criteria:


a. Plan for dissemination of information



5%


b. Appropriateness of assessment instruments


5%


c.  Effectiveness of evaluation plan




5%


       Total credit




                      15%


Due by Week 13

SUGGESTED TOPICS FOR RESEARCH

Job satisfaction


Mid-career changes – adults in transition

Women reentering the labor force

Pre-retirement and retirement

Working mothers

Childcare for working parents

Sexual harassment in workplace

Career education for special populations

· Individual with disabilities

· Immigrants

· Various ethnic groups (Asian Americans, Native Americans, 

African Americans, and Hispanic Americans) 
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School-to-work

The older worker-ageism

Burnout and Dual career families

EVALUATION AND MINIMUM STANDARDS

1. 
Objective 1 and 2 will be evaluated on Exam #1.  In order to pass this objective, the student will score at least 70%.

2.
Objective 3 will be evaluated by the Exam #2.  In order to pass this objective, the student must score at least 70%.

3.
Objective 4 will be evaluated by the vocational autobiography.  In order to pass this essay exam, the student must earn 70% of the points available.


4.
Objectives 5 and 6 will be evaluated on Exam #3.  In order to pass these objectives, the students must score at least 70%.

5.
Objective 7 will be evaluated be written and oral reports on a law related to employment issues.   To pass this objective, students must earn 10.5 or 70% of the 15 available points.







OR


Objective 7 will be measured by research on a topic related to career education, prepare a bibliography, and do an oral class presentation of findings. This will be evaluated according to attached guidelines.  Students must earn 10.5 or 70% of the 15 available points to pass objective 7.

6.
Objective 8 will be measured by having students plan a career education program as described in the guidelines for assignment.   To pass this objective, students must earn 10.5 or 70% of the 15 points available.


GRADING

The student’s overall grade will be determine by the following:


Exam 1





20%


Exam 2





20%


Exam 3





20%

Vocational autobiography


            10%


Research topic of law



15%


Program Plan




15%

To pass the course student must pass all objectives.
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To receive the letter grade of  “A,” the student must earn an overall average score of 90-100%.

To receive the letter grade of  “B,” the student must earn an overall average score of 80-89%.

To receive the letter grade of  “C,” the student must earn an overall average score of 70-79%.

To receive the letter grade of  “D,” the student must pass 4 of 8 objectives and earn an overall average score of 60-69%.

To receive the letter grade of “F,” the student must earn an overall score of less than 60%.

MISCELLANEOUS

1.
Any student requiring alternative formats for testing and/or handouts for this course, or other types of accommodations due to a handicapped condition, should advise the instructor within the first week of class. 

2.
This syllabus represents a proposed format and is subject to change.

3.
Students are expected to attend all classes.  Missing more than four classes will result in automatic failure, regardless of the reason.  Missed exams must be made up before the next class meeting.

4.
Assignments turned in late will be penalized 10% per week unless special arrangements are made in advance.  
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