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I. PURPOSE

This course is a study of strategies for enhancing the classroom environment in the elementary school setting (grades kindergarten through 6).  Topics include stress management, motivation and behavior management.  Students will develop model rules and procedures based on a decision-making model.

Consistent with the College of Education model, “The Educator as Decision Maker,” this course emphasizes practical as well as vicarious experiences and student reflection on those experiences.  These experiences and reflections will enable students to design and execute instructional programs based on sound reasoning.



Commitment to Diversity



In our commitment to the furthering of knowledge and fulfilling our educational mission, Alabama State University seeks a campus climate that welcomes, celebrates, and promotes respect for the entire variety of human experiences.



In our commitment to diversity, we welcome people from all backgrounds, and we seek to include knowledge and values from many cultures in the curriculum and extracurricular life of the campus community.



Dimensions of diversity shall include, but are not limited to the following:  race, ethnicity, religious beliefs, sexual orientation, sex/gender, disability, socioeconomic status, cultural orientation, national origin, and age.


      In keeping with the university’s Commitment to Diversity, the College of Education faculty fully support the Americans with Disabilities Act (ADA).  


Using Technology

Candidates should use the Internet in searching for appropriate journal articles in order to write critiques of research articles.  Candidates should use PowerPoint or other presentation programs in presenting projects and assignments.

II. OBJECTIVES

Upon completion of this course, students are expected to acquire knowledge of classroom management in the k-6 setting.  This knowledge will help the prospective teacher make better decisions about classroom management 
practices in the field.  By mastering the objectives of this course, students will be able to demonstrate the acquisition of knowledge as to how to:

1.
Know the components and characteristics of collaboratively designed and implemented individual behavioral support plans.  04(2)( c)2 (iii).  New Alabama Quality Teaching Standard.
2. List the advantages and limitations associated with various instructional strategies as these affect the classroom environment.

3. Know developmentally appropriate instructional and management strategies.  New Alabama Quality Teaching Standards.  04(2) (  c)1(iv)
4. Describe principles of effective classroom and use a range of strategies to promote positive relationships;  specifically, know the research relating collective responsibility for student learning to increase achievement for all students.  New Alabama Quality Teaching Standards.  (5)  (c  ) 4. (i).    INTASC 5.14 

5. Describe school emergency response, juvenile law, and nonviolent conflict resolution.  See no. 16.  
6. Describe how to evaluate one’s performance as a teacher:  Specifically, know appropriate professional behavior and dispositions expected of professionals as outlined in the Alabama Educator Code of Ethics.  New Alabama Quality Teaching Standards.  (5) (c  )4. (iv).  
7. Compare and contrast two schools as to their organization within the larger community.

8. Describe the operation of local schools, including basic knowledge of employment practices, finance, law and governance;  specifically, know the roles of other employees at the school such as para-educators and other paraprofessionals.  New Alabama Quality Teaching Standards.  (5) (c  ) 1 (iii).  
9. Describe laws related to students’ and teachers’ rights and responsibilities and the importance of complying with those laws.

10. List reasons for keeping accurate records, especially those related to federal, state, and district policies, and other records with legal implications.
11. Describe appropriate professional behavior for given scenarios; know the roles  and responsibilities of members of different types of teams including, but not limited to, Building Based Student Support Teams.  New Alabama Quality Teaching Standards.  (5) (c  ) 1. (ii).  
12. List advantages and disadvantages of flexible grouping patterns and strategies for facilitating cooperative and independent learning: Know the purposes, processes, structures, and potential benefits associated with collaboration and teaming.  New Alabama Quality Teaching Standards.  (5)(c  )1. (i).   old no. SDE (1)(a) 7

13. List the criteria to be used in selecting, organizing and evaluating available space, resources, experiences, and equipment appropriate to the divergent components of the elementary education curriculum.

14. Compare and contrast four alternative patterns of elementary school organizational patterns;  know the principles of individual and organizational change and know how to document a commitment to assume personal responsibility for leading and supporting others in results-oriented changes.  New Alabama Quality Teaching Standards.  (5) (c ) 4. (ii)
15. List and explain the techniques that students use to influence a teacher’s management decisions.

16. Describe three management challenges facing the k-6 teacher:  Specifically, know three conflict resolution strategies, school emergency response procedures, and juvenile law.   New Alabama Quality Teaching Standards. 04 (2) (c  ) 2 (iv).  
17. Describe and analyze motivation and motivational techniques.

18. Describe the steps in creating effective parent-school relationships:  know the importance of parents and/or families as active partners in planning and supporting student learning.  New Alabama Quality Teaching Standards.  04 (2) ( c ) 4. (iv).  
19. Describe how students make moral decisions in a classroom: know the ways in which student learning is influenced by individual experiences and out-of-school learning, including language and family/community values and conditions.    (4) (  c) 1. (i).  New Alabama Quality Teaching Standards.   

20. Define terms associated with the professional work done in classroom management.

21. Describe and analyze the mental health aspects of teaching.

22. Describe a student’s and a teacher’s constitutional rights.

23. Construct a management plan for a k-6 setting:  Know the principles underpinning a sound age-appropriate classroom organization and management plan and of supportive behavior management strategies.  New Alabama Quality Teaching Standards.  04 (2) (c  ) 2. (ii).  
24. Prepare a written review of a major comprehensive management viewpoint.

25. Design and construct a visual display of important classroom management rules for students.

26. Demonstrate a lesson with appropriate management strategies built in.

27. Analyze for management tasks an Alabama Course of Study publication in one content area.

28. Complete a portfolio project according to course guidelines.

29. Demonstrate a well-grounded framework for understanding cultural and community diversity and know how to learn about and incorporate students’ experiences, cultures, and community resources into instruction.  INTASC 3.15

30. Demonstrate an understanding of how social groups function and influence people and how people influence groups.  INTASC 5.12

31. Demonstrate knowledge of how to help people work productively and cooperatively with each other in complex social settings;  know norms and structures that contribute to a safe and stimulating learning environment.  New  Alabama Quality Teaching Standards. 04 (2) (c  ) 3.  (i).   and see INTASC 5.13

32. Demonstrate the knowledge of factors and situations that are likely to promote or diminish motivation, and know how to help students become self-motivated.  INTASC 5.15


INTASC standards are met in the following ways.  INTASC 5.14  (see objective 4) is assessed on Exams.  INTASC 3.15 (objective 29) 5.12, 5.13 and 5.15 (see objectives 29, 30, 31, and 32) are assessed using the portfolio.


Conceptual Framework Outcome R. P. 1.1 is reflected in Objective 3 (exams).  R.P. 1.6 is reflected in objective 6 (exams).  L.L. 3.2 is reflected in objective 11 (exams).  
R.P. 1.7 is reflected in objective 18 (exams).  R.P. 1.6 is reflected in objective 21 (exams).  C.A. 2.6 is reflected in objective 22 (exams).  

III. EVALUATION AND MINIMUM STANDARDS


In order to pass this course, a student must achieve all of the course objectives with a minimum of 70% success rate.


Objectives 1 through 22 will be tested with essay questions.  There will be three tests.  The questions will be of the short essay type.  There will be four questions for each objective.  In order to pass an objective, a student must answer in a correct manner three of the four questions for each objective.


There will be a total of 88 questions when one considers all three tests.  Students who fail an objective must seek remedial assistance and retake the exam or must retake the course.  Each question will be worth 8 points.  This means that a student must earn up to 704 points for all examination questions.


The first test will cover objectives 1 through 8.  There will be four essay questions for each objective measured on this test.  This means there will be 32 questions on this test.  Each question is worth 8 points.  This means that a student may earn up to 256 points on this test.


The second test will cover objectives 9 through 15.  There will be four essay questions for each objective measured on this test.  This means that there will be 28 questions on this test.  Each question is worth 8 points.  This means that a student may earn up to 224 points on this test.


The third test will cover objectives 16 through 22.  There will be four essay questions for each objective on the third exam.  This means that there will be 28 questions on this test.  Each question is worth 8 points.  This means that a student may earn up to 224 points on this test.


Objective number 23 (management plan) will be evaluated on the basis of a written report according to guidelines in this syllabus (see page 8).  To pass the objective, a student must earn at least 40 points out of a possible 56.


Objective number 24 (management viewpoint report) will be evaluated on the basis of a documented paper.  For the guidelines
for this objective, see page 9 of this syllabus.  To pass the objective, a student must earn at least 28 out of 40 points for the project.


Objective number 25 (a visual display) will be evaluated on the construction of a bulletin board type display.  Guidelines appear on page 9 of this syllabus.  To pass this objective, a student must earn at least 35 points out of a possible 50.


Objective number 26 (lessons and field experiences) will be evaluated on the basis of demonstration lessons and field experiences.  The guidelines for the demonstration lesson project appear on pages 10 and 11 of this syllabus.  In order to pass this portion of the objective, a student must earn 18 points out of 25 possible for the lesson demonstration.  In order to pass the field experience portion, the student must earn at least 18 points out of 25 points possible.  This rating sheet is on page 11 of this syllabus.


Objective number 27 (A review of a course of study) will be evaluated on the basis of a written report in which the student analyzes a field of study and its accompanying subsettings for management responsibilities.  The guidelines for this project appear on page 11 of this syllabus.  To pass this objective, a student must earn at least 35 points out of 50 points possible.


Objective number 28 through 32 will be evaluated on the basis of a notebook collection of documents and reflections.  See page 13 of this syllabus for the guidelines.  In order to pass the objective, a student must earn at least 35 points of a total possible of 50 points.

IV.
GRADING

A.  Course Evaluation by Objective
Points



1.    
Objectives 1 through 22.  Tests (four in all)……

704



23.
Written report on management plan…………

  56



24.
Written review of management viewpoint…..

  40



25.
Visual display……………………………………….

  50



26.
Demonstration lessons and field experience..

  50



27.
Review of course of study……………………….

  50



28 through 32. Portfolio…………………………………..

  50





Total
1000

B. Letter Grade Calculation Information

A grade of “F” will be assigned if the student earns less than 600 points.

In order to earn a grade of “D”, the student must earn at least 600 points on the total of all course objectives.

In order to pass the course with a grade of “C”, the student must pass all objectives and earn at least 700 points on the total for all course projects.

In order to pass the course with a grade of “B”, the student must pass all course objectives and earn at least 800 points on the total of all course projects.

In order to pass the course with a grade of “A”, the student must pass all course objectives and earn at least 900 points on the total of all course projects.

V.       INSTRUCTIONAL SEQUENCE



To be distributed.

VI.       METHODS AND MATERIALS


1.
Methods



1.
Lecture



2.
Class discussion



3.
Simulations, role playing

4. Use of audio visual materials and software

2. Required Text:

Iverson, .C  (2003)  Schoolwide Classroom Management.   Fourth Edition Merrill  (Prentice Hall).

VII.    
GUIDELINES FOR EVALUATION OF COURSE PROJECTS

OBJECTIVE 23:  WRITTEN REPORT ON MANAGEMENT PLAN

GUIDELINES FOR WRITING THE PLAN







Points


1.
The plan will be typewritten, will exhibit 

  



Standard English, and will be constructed



using the APA publication manual…………….

  10


2.
The cover page will contain the standard



information:  Name of student, course number



and name, Instructor’s name, Date, University,



Title of assignment…………………………………

    5


3.
The plan will contain a response to the following:



1.
A discussion of the ways that different




persons and groups (students, colleagues,




administrators, and parents) can influence




the success of the management plan……

  41

2. Identify techniques you will use to reduce

the occurrence of unacceptable behavior.

Identify features about the techniques that 

you like.  Identify features of the techniques

about which you have reservations.  Identify

software to help in efficiency one’s work as

a teacher.

3. Write your classroom rules and procedures.

4. Write a discussion of how you will teach and 

enforce your rules and procedures.



Total

  56



To pass the objective, a student must earn at



least 40 points out of 56 total possible.

OBJECTIVE 24:  DOCUMENTED PAPER

ON A CLASSROOM MANAGEMENT VIEWPOINT





Points

GUIDELINES FOR THE REPORT

1. The paper will be typewritten and limited

to four pages of text.  However, page 1

shall be a cover page.  The last page will 

be a references cited page.  This will make

for six pages in all……………………………………..

    5

2. The APA  style manual will be used.  The 

paper will exhibit Standard English.  The

paper will exhibit good organization and

sentence structure…………………………………….

  25

3. The publication date of the articles will 

be within this academic year……………………….

  10



Total

  40

In order to pass the objective, a student must

earn at least 28 points out of 40 possible.

OBJECTIVE 25:  GUIDELINES FOR THE VISUAL DISPLAY

OF CLASSROOM RULES (CONDUCT CODE)






Points

1. An identification card will be placed on the 

lower left corner of the bulletin board.  This

card will contain the following information:

Name of Student, Course Number and 

Name of Course, Instructor’s Name,

Date Posted, Date to be removed, 

University’s name, Statement of the

intended purpose of the display, a blank

line so that the supervisor’s initials may be

placed on the card---to indicate approval

for the posting of the display……………………..

  10

2. A logo or design to gain attention of the 

viewer will be a part of the display………………

  10

3. Letter and placement of items will be

aesthetically pleasing.  Lettering will be

readable from a typical student’s desk………...

  10

4. The rules will be printed on the display.

These will be in explicit behavioral terms

and will reflect current professional

opinion as expressed in the test and 

other important sources……………………………

  20



Total

  50

In order to pass the objective, a student

must earn at least 35 out of 50 possible

points for the project.

OBJECTIVE 26:  LESSONS AND FIELD EXPERIENCE

GUIDELINES FOR THE WRITTEN LESSON PLAN






Points

1. Did the lesson objectives state clearly what

was to be learned?..............................................
  
    5

2. Were the learner activities related to the

objectives?............................................................

    5


3.
Was there an anticipatory activity?...................

    5

4.
Was there a way to evaluate the learning

and teaching?.....................................................

    5

5. Was there a closing activity and a 

follow-up?.............................................................

    5



Total

  25

In order to pass the objective, a student must

earn at least 18 points out of 25 possible.

OBJECTIVE 26 PART TWO:  DEMONSTRATION LESSON

GUIDELINES FOR EVALUATING THE DEMONSTRATION LESSON






Points

1. Voice and body language were 

appropriate……………………………………………

    5

2. Purpose, objectives and anticipatory 

set were clear…………………………………………

    5


3.
Materials and illustrations were ready……………

    5

4.
Expectations as to appropriate behavior

were made clear…………………………………….

    5


5.
An audio visual aid was prepared and



appropriately used………………………………….

    5





Total

  25


In order to pass this part of objective 26, the student


must earn at least 18 points out of 25 possible.

OBJECTIVE 27:  REVIEW OF A COURSE OF STUDY

GUIDELINES FOR EVALUATING THE WRITTEN REPORT






Points

1. The report will be typewritten using the APA

manual.……………………………………………….

  10



The report will exhibit Standard English.

2. A cover page will be attached with 

standard identification information on it……...

  10

The following items will be addressed:

beginning and end-of-class behavior; 

transition concerns; anticipated

management problems; physical

arrangements; location of the teacher’s

desk; equipment needed; bulletin boards

planned; procedures for student paper



collection.

3. The student will cite the page number(s)

in the course of study on which he or 

she found information that led him or

her to conclude that a particular 

procedure was needed………………………………

  30



Total

  50



In order to pass this objective, a student must



earn at least 35 points out of a total possible



50 points.

OBJECTIVE 28 through 32:    PORTFOLIO

GUIDELINES FOR EVALUATING THE PORTFOLIO PROJECT






Points

1. Materials will be submitted in a standard

hardback three-ring binder………………………….

  10

2. Dividers will be made for sections.  Labels

will identify sections.  Labels will be

typewritten………………………………………………

    5

3. The portfolio will contain the following sections:

a.  personal reactions to four outside


readings on management

b.
new vocabulary with definitions



c.
reactions to five management problems



d.
reflections on one’s ability to manage




specific subsettings; lunchroom behavior;




crafts classes; academic setting……………….

  25






Total

  50


In order to pass this objective, a student must earn


at least 35 points out of a possible 50.

Scoring Information 


90% or higher of the points on a course 

project or test     equals  a rating of 
4


80% to 89% of the points on a course

project or test equals a rating of
3


70% to 79 % of the points on a course

project or text equals a rating of
2


60% to 69% of the points on 

a course project or test equals a rating of
1


Less than 60% of the points on

A course project or test equals a rating of
0
  

